PUBLIC ACADEMY FOR PERFORMING ARTS
Governing Council Agenda

Thursday, August 15 2024, 6:00 pm, RM 21
Public Academy for Performing Arts Campus
11800 Princess Jeanne Ave NE, Albuquerque, NM 87112

Type of meeting: Community/Monthly Chair: Barbara CampBell
Invited to Attend
1. Kyle Malone, GC Member 5. David Littlefield, GC Member 9. Virginia Wilmerding, Staff Representative Scheduled Guests:
2. Renai Edwards, GC Member 6. Issac Trujillo, GC Vice President 10. Rhonda Cordova, Business Manager
3. Jessica Short, Secretary 7. Paul Paradise, GC Member 11. Tamara Lopez, Executive Director Scheduled Absence:
4. Barbara CampBell, GC President 8. Carol Torrez, Staff Representative
Agenda ltem Presented by Time
1. Callto Order, Roll Call (Quorum 4/7 voting members) Chair
2. Welcome and Introductions Chair
3. Approval of Agenda ACTION ITEM - Al
4. Approval of Previous Meeting Minutes 7/18/24) AcTION ITEM - All
5. Open Forum for Public Comment (Form Required) Open Forum request:
https://forms.gle/FqaPgwTyt7cn7FjR9
PAPA Open Forum Guidelines:
https://docs.google.com/document/d/16hiN1nSpHzPOPsbXa2rHLnzbEzvSyHGuhbn6a-W)_EM/edit?usp=sharing
6. Budget & Finance Committee Report - June Financial Report Elizabeth Roybal and
a.  July Financial Report - AcTioN ITEM) Rhonda Cordova
b. BARS/Permanent Transfer ACTION ITEM -
c. POs over $5,000 - No new PO's
7. Executive Director's Report Tamara Lopez
a.  Written Report & Student Guests- Donovan Caranta & Caroline Rucker
b.  Leave request October-Action Item
c. Title IX Policy update from PED
8.  Organizational Business Barbara CampBell
a. President's Report -
b.  Committee Assignments-
c.  GC Demographic Review/Update
9. Executive Session- Limited Personnel Matters - Barbara CampBell
10. Exit Executive Session - Jessica Short
11. Adjourn - Barbara CampBell

----- Statement on Open Forum for Public Comment ----

The Governing Council welcomes public comments during the “Public Comment" portion of the governing council meeting agenda. Individuals wishing to make public comments shall complete a Public Comment form
and submit it to the Council President prior to the "Public Comment" section of the meeting. Individual oral presentations will be limited to 3 minutes. An individual may speak during the “Open Forum from the Public”
agenda item after identifying themselves by signing in with the Council Secretary and being recognized by the presiding officer of the Council. All presentations should be brief and each individual speaking on an agenda
item should limit his or her remarks to three (3) minutes. The Open Forum in regular Council meetings will be limited to a total of 10 minutes unless extended by a majority vote of the Council. People speaking at the
Open Forum may present information to the Governing Council, but the Open Forum will include no Council actions or discussions. Individuals who wish to speak for longer than three minutes or who require Council
discussion or action must use the procedure in A.15 to be placed on the Council agenda. Complaints about individual employees will not be heard at Council meetings.

----- Statement of Non-Discrimination =---

Public Academy for Performing Arts does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services. Persons requiring special accommodations
should contact the administrative office at (505) 830-3128 Ext. 0 at least 24 hours prior to the meeting. The Title IX Coordinator is the Executive Director.

-—- Additional Information ----

Audit Committee — Jessica Short (Chair), Tamara Lopez, Rhonda Cordova, David Littlefield, Community Donna Krasnow, Parent Stephanie Cottrell
Finance Committee — Paul Paradise(Chair), Rhonda Cordova, Kyle Malone, Tamara Lopez,—8:10 a.m. monthly, Tuesday before Council Meeting
Long-Range Planning — Barbara CampBell (Chair), Paul Paradise, Renai Edwards, Tamara Lopez, Naomi Montoya, Ginny Wilmerding,
Performing Arts Committee — Issac Trujillo (Chair), Kyle Malone, Tamara Lopez, Naomi Montoya

i i ittee — Jessica Short (Chair), Issac Trujillo, Tamara Lopez, Virginia Wilmerding, Paul Paradise
Executive Director Evaluation Committee- Paul Paradise, Issac Trujillo, Kyle Malone

GOVERNING COUNCIL MEETING DATES 2023-24 Meel

Meeting Dates for 24-25: 7/18. 8/15. 9/19, 10/17. 11/21. 12/19. 1/23. 2/20. 3/13. 4/17. 5/22. 6/19
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Minutes
Governing Councll

Thursday, Ju|y 18 2024, 6:00 pm, RM 21
Public Academy for Performing Arts Campus

11800 Princess Jeanne Ave NE, Albuquerque, NM 87112
Chair: Barbara CampBell

Type of meeting: Community/Monthly

Invited to Attend

1. Kyle Malone, GC Member

5. David Littlefield, GC Member

9. Virginia Wilmerding, Staff Representative

2. Renai Edwards, GC Member

6. Issac Truijillo, GC Vice President

10. Rhonda Cordova, Business Manager

Scheduled Guests:
Jennifer Lopez & Naomi
Montoya

3. Jessica Short, Secretary 7. Paul Paradise, GC Member 11. Tamara Lopez, Executive Director Scheduled Absence:
4, Barbara CampBell, GC President 8. Carol Torrez, Staff Representative
Agenda ltem Presented by Time
1. Callto Order, Roll Call (Quorum 4/7 voting members) Kyle Malone, Renai Edwards, Jessica Chair 6:04 p.m.
Short, Barbara CampBell, David Littlefield, Issac Trujillo, Carol Torrez, Virginia Wilmerding,
Rhonda Cordova, Tamara Lopez
2. Welcome and Introductions Chair 6:07 p.m.
3. Approval of Agenda AcTiON ITEM = ADDITION OF VOTING FOR OFFICERS = T 1sT, RE 2np, ALL APPROVE All 6:07 p.m.
BARBARA CAMPBELL - PRESIDENT (ALL APPROVE)
Issac TRuJILLO = Vice PRESIDENT (ALL APPROVE)
JESSICA SHORT - SECRETARY (ALL APPROVE)
4. Approval of Previous Meeting Minutes 6/20/24) Action iTem - DL 1st, RE 2w, ALL ApprovE (6/0) All 6:09 p.m.
5. Open Forum for Public Comment (Form Required) - NONE 6:10 p.m
6. Budget & Finance Committee Report - June Financial Report - Finance committee met 7/18 Elizabeth Roybal and 6:11 p.m.
(Rhonda Cordova, Kyle Malone, Tamara Lopez, Renai Edwards, Paul Paradise) What vendor are | Rhonda Cordova
we using to purchase instruments (Sweetwater) or Baums.
a.  June Financial Report - Action Tem RE - 1sr, IT - 2nD, AppROVED (6/0)
b. BARS/Permanent Transfer acmion irem - NONE
c. POsover $5,000 - No new PO'’s
7. Executive Director’s Report Tamara Lopez 6:14 p.m.
a.  Report from the PAPA Foundation - The Foundation cannot raise money for a building
without a tangible sight. Need to recruit members. Foundation currently has about
$40K. Does the Foundation generate financial reports? Yes, Bank Statements and log.
b.  Written Report
¢.  Meeting Date/time Adjustment January/ Prospective Student Open House & May/ 8th
grade promotion- Action Item - Moving GC meeting dates to Jan. 23 and May 22
respectively due to calendar conflict DL - 1st RE - 2nd (Approved 6/7)
d. Irwin Law Firm Quote H1-B Visa Application-Action Item DL - 1st, IT - 2nd (RE votes
nay) (5/1)
8.  Organizational Business Barbara CampBell 6:37 p.m.
a. President's Report -
b. Letter of Intent- Action ltem - Have Signed Letter of Intent for Rachel Matthews in order to help
us find a new and permanent site. $9 million for possible building site on 7401 Snaproll, then
addition to remodel (20-23mill total). Payment (91k-100k per month)
c. DL moves to move forward to get more solid numbers on new building, RE 2nd Approved (6/7)
9. Executive Session- Limited Personnel Matters - None Barbara CampBell 7:29 p.m.
10. Exit Executive Session - Jessica Short 7:29 pm
11. Adjourn - Barbara CampBell 7:32 pm

—-—- Statement on Open Forum for Public Comment —-

Open Forum request: * ://forms.gle/FgaPgwTyt.

PAPA Open Forum Gundehnes:
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The Govemning Council welcomes public comments during the “Public Comment" portion of the governing council meeting agenda. Individuals wishing to make public comments shall complete a Public Comment form
and submit it to the Council President prior to the "Public Comment" section of the meeting. Individual oral presentations will be limited to 3 minutes. An individual may speak during the “Open Forum from the Public”
agenda item after identifying themselves by signing in with the Council Secretary and being recognized by the presiding officer of the Council. All presentations should be brief and each individual speaking on an agenda
item should limit his or her remarks to three (3) minutes. The Open Forum in regular Council meetings will be limited to a total of 10 minutes unless extended by a majority vote of the Council. People speaking at the
Open Forum may present information to the Governing Council, but the Open Forum will include no Council actions or discussions. Individuals who wish to speak for longer than three minutes or who require Council
discussion or action must use the procedure in A.15 to be placed on the Council agenda. Complaints about individual employees will not be heard at Council meetings.

----- Statement of Non-Discrimination ----

Public Academy for Performing Arts does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in employment or the provision of services. Persons requiring special accommodations
should contact the administrative office at (505) 830-3128 Ext. 0 at least 24 hours prior to the meeting. The Title IX Coordinator is the Executive Director.

---- Additional Information -——-

Audit Committee — Jessica Short (Chair), Tamara Lopez, Rhonda Cordova, David Littlefield, Community Donna Krasnow, Parent Stephanie Cottrell
Einance Committee — Paul Paradise(Chair), Rhonda Cordova, Kyle Malone, Tamara Lopez,~8:10 a.m. monthly, Tuesday before Council Meeting
Long-Range Planning — Barbara CampBell (Chair), Paul Paradise, Renai Edwards, Tamara Lopez, Naomi Montoya, Ginny Wilmerding,
Performing Arts Committee — Issac Trujillo (Chair), Kyle Malone, Tamara Lopez, Naomi Montoya

Policy Review Committee — Jessica Short (Chair), Issac Trujillo, Tamara Lopez, Virginia Wilmerding, Paul Paradise

Executive Director Evaluation Committee- Paul Paradise, Issac Trujillo, Kyle Malone

GOVERNING COUNCIL MEETING DATES 2023-24 Meetings take place at PAPA the 3rd Thursdav of each month at 6:00 pm in room 21,
M i -25: 9 / /




Budget Report as of July 31, 2024

Operational

Encumbrances
($3,623,391.06)

Actuals
($138,344.79)

Budget
$5,828,702.55

Balance
$2,066,966.70
$476,113.04 Pending BARs
$0.00

Food Services

$2,543,079.74

Budget Actuals Encumbrances Balance
$250,773.34 ($1,395.00) ($197,055.42) $52,322.92
($13,443.25) Pending BARs
$0.00
$38,879.67
Universal Free Lunch (State funded)
Budget Actuals Encumbrances Balance
$77,864.00 $0.00 $0.00 $77,864.00
$0.00 Pending BARs
$0.00
877,864.00
Non-Instructional Support
Budget Actuals Encumbrances Balance
$0.00 ($3,961.92) ($44,454.55) ($48,416.47)
$158,960.21 Pending BARs
$0.00
$110,543.74
Entitlement IDEA-B
Budget Actuals Encumbrances Balance
$129,735.00 $0.00 ($120,460.79) $9,274.21
$0.00 Pending BARs
$0.00
$9,274.21
English Language Acquisition
Budget Actuals Encumbrances Balance
$375.00 $0.00 $0.00 $375.00
$0.00 Pending BARs
$0.00
$375.00
Teacher/Principal Training & Recruiting
Budget Actuals Encumbrances Balance
$28,578.00 ($4,320.41) (8525.00) $23,732.59
$0.00 Pending BARs
$0.00

23,732.59




Title XIX MEDICAID 3/21 Years

Budget Actuals Encumbrances Balance
$91,179.76 $0.00 ($300.00) $90,879.76
$8,695.03 Pending BARs
$0.00
$99,574.79
CNM Foundation
Budget Actuals Encumbrances Balance
$3,512.88 $0.00 ($3,000.00) $512.88
$0.00 Pending BARs
$0.00
$512.88
Literacy For Children @ Risk PED
Budget Actuals Encumbrances Balance
$8,121.00 $0.00 $0.00 $8,121.00
($8,121.00) Pending BARs
$25,149.46 Reallocate to SBY
$25,149.46
Career Technical Education Program (Pilot)
Budget Actuals Encumbrances Balance
$13,613.00 $0.00 $S0.00 $13,613.00
$158,960.21 Pending BARs
$0.00
$172,573.21
Capital Improvements HB-33
Budget Actuals Encumbrances Balance
$416,717.00 ($8,920.83) ($53,969.74) $353,826.43
$59,607.65 Pending BARs
$0.00
$413,434.08
SB9 Ad Valorem
Budget Actuals Encumbrances Balance
$623,445.86 ($5,859.81) ($33,165.09) $584,420.96
$0.00 Pending BARs
$0.00
$584,420.96
SB-9 State Match Cash
Budget Actuals Encumbrances Balance
$45,700.97 $0.00 $0.00 $45,700.97
$0.00 Pending BARs
$0.00

$45,700.97
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Must submit backup for all BARs,
except transfers of funds for SEG or

STATE OF NEW MEXICO

Contact: Rhonda Cordova, Business Manager

Email: rhondacordova1000@outiook.com

Doc. ID: 001-047-2425-0001-D

Fund Type: Capital Outlay

Adjustment Type: Decrease

direct grants PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

‘ Budget Adjustment Request

|

i

| Fiscal Year: 2024-2025 Entity Name: Public Academy for Performing Arts
Adjust t Changes Intent/Scope of“ Program Yes or No?: No

Total Approved Tudget (Flowthrough): Phone: 505.604-5056
FLOWTHROUGH ONLY |

Budget Period: 2024-07-01
A. Approved Carryover:
B. Total Current Year.AIIocatlon:
D. Total Funding Available:

To: 2025-06-30

|
Revenue 27107.0000.43204 ($8,121.00)
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADD'L
FTE
27107 2200 Support 56114 Library And {0000 No 001047 Public {0000 No Job $8,121.00 ($8,121.00)
27107 Services- Audio-Visual Program Academy for Class
GOB Instruction | Performing Arts
Library \
! Sub Total ($8,121.00)
i Indirect Cost
| DOC. TOTAL (98,121.00)
|

Justification: ‘
Reduce estimated carryover balance from prior year

|
Compliance with Sections 10-15-1 and 22-8-12, NMSA, 1978 Compilation:

A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Council meeting open to the public on:

B. Justification for the transfer: Explanation such as "underbudgeted"”, "insufficient budget”, or "needed to close out Project" ARE NOT ACCEPTABLE. Attach additional

sheets if necessary.

ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

Approvals by Digital Signature

Name

[
|
Rhonda Cordova ‘
|

Role

Business Manager

Date

8/11/2024 11:03:14 PM




Must submit backup for all BARs,

direct grants

except transfers of funds for SEG onT
\
\

STATE OF NEW MEXICO

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

Budget Adjustment Request

Fiscal Year: 2024-2025
|
Adjustment Changes Intent/Scope of Program Yes or No?: No

Total Approved éudget (Flowthrough):

Entity Name:
Contact:
Phone:

Email: rhondacardova1000@outlook.com

Doc. ID: 001-047-2425-0002-1B

Fund Type: General Fund / Capital
Outlay / Debt Service

Adjustment Type: Initial Budget

Public Academy for Performing Arts
Rhonda Cordova, Business Manager

505-604-5056

FLOWTHROUGH ONLY

Budget Period: 2024-07-01
A. Approved Carryover:

l

B. Total Current Year Allocation:
D. Total Fundlné Available:

To: 2025-06-30

Revenue 23000.0000.11112 $158,960.21
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADD'L
| FTE
23000 1000 Instruction  |56118 General 1010 Regular 001047 Public |0000 No Job $155,960.21 $155,960.21
Non- Supplies and Education Academy for Class
Instructio Materials | (PreK-12) Performing Arts
nal | Programs
Support |
23000 2200 Support 53330 9000 Co- 001047 Public {0000 No Job $3,000.00 $3,000.00
Non- Services- Professional Curricular and | Academy for Class
Instructio |Instruction Development Extra-Curricular | Performing Arts
nal Activities
Support
Sub Total $158,960.21
Indirect Cost
|
DOC. TOTAL $158,960.21

Justification:
Carryover balance from FY24

Compliance with Sections 10-15-1 and 22- 8 12, NMSA, 1978 Compilation:

A. The requested budget/changes were authonzed at a scheduled Board of Education or Governance Council meeting open to the public on:

B. Justification for the transfer: Explanahon such as "underbudgeted", "insufficient budget", or "needed to close out Project” ARE NOT ACCEPTABLE. Attach additional
sheets if necessary.

ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

Approvals by Digital Signature

Name

Rhonda Cordova

Role

Business Manager

Date

8/11/2024 10:40:48 PM




Must submit backup for all BARs, ‘
except transfers of funds for SEG OT
direct grants

Total Approved I

|
|
|

STATE OF NEW MEXICO

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786
Budget Adjustment Request

Fiscal Year: 2024-2025
Adjustment Changes Intent/Scope of Program Yes or No?: No

Budget (Flowthrough):

Entity Name: Public Academy for Performing Arts
Contact: Rhonda Cordova, Business Manager

Doc. ID:
Fund Type:

Adjustment Type:

Phone: 505.604-5056

Email: rhondacordova1000@outiook.com

FLOWTHROUGH ONLY

001-047-2425-0003-1

General Fund / Capital
Qutlay / Debt Service

Increase

Budget Period: 2024-07-01 To: 2025-06-30
A. Approved Carryover:
B. Total Current Year Allocation:
D. Total Funding Available:
Revenue 11000.0000.11111 $476,113.04
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADI%"LE
11000 1000 Instruction  |51100 Salaries 1010 Regular  |001047 Public |1411 Teachers-| $1,801,674.80 $75,000.00| $1,876,674.80 1.00
Operation Expense r Education Academy for Grades 1-12
al (PreK-12) Performing Arts
Programs
11000 1000 Instruction  |56119 Supply 1010 Regular  |001047 Public |0000 No Job $30,000.00 $10,000.00 $40,000.00
Operation Assets (35,000 or |Education Academy for Class
al less). (PreK-12) Performing Arts
| Programs
11000 2300 Support 53413 LeQaI 0000 No 001047 Public {0000 No Job $5,000.00 $10,000.00 $15,000.00
Operation | Services-General ‘ Program Academy for Class
al Administration | Performing Arts
11000 2600 Operation & |57331 Fixed 0000 No 001047 Public |0000 No Job $300,000.00 $375,000.00 $675,000.00
Operation | Maintenance of | Assets (more than | Program Academy for Class
al Plant $5,000) | Performing Arts
11000 3100 Food 56116 Foad 0000 No 001047 Public |0000 No Job $6,113.04 $6,113.04
Operation |Services T Program Academy for | Class
al Operations Performing Arts
Sub Total $476,113.04 1.00
| Indirect Cost
| DOC. TOTAL $476,113.04

Justification:

Carryover balance from prior year

i
Compliance with Sections 10-15-1 and 22-8-12, NMSA, 1978 Compilation:

A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Council meeting open to the public on:
|

B. Justification for the transfer: Explanation) such as "underbudgeted", "insufficient budget", or "needed to close out Project’ ARE NOT ACCEPTABLE. Attach additional
sheets if necessary.

ALL TRANSFER BARS MUST NET OUT T

'O ZERO ON THE DOC. TOTAL LINE.

Approvals by Digital Signature

Name

Rhonda Cordova

Role

Business Manager

Date

8/11/2024 10:46:20 PM




Must submit backup for all BARs,
except transfers of funds for SEG oq
direct grants

Total Approved ?udget (Flowthrough):

STATE OF NEW MEXICO

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

Budget Adjustment Request

| Fiscal Year: 2024-2025
|
Adjustment Changes Intent/Scope of Program Yes or No?: No

Entity Name:
Contact:
Phone:
Email:

Doc. ID: 001-047-2425-0004-D
Fund Type: Flowthrough

Adjustment Type: Decrease

Public Academy for Performing Arts
Rhonda Cordova, Business Manager

505-604-5056

rhondacordova1000@outiook.com

FLOWTHROUGH ONLY

Bquet Period: 07/01/2024
A. Approved jCarryover:
B. Total Current Year AAllocation:
D. Total Fundiné Available:

To: 06/30/2025

Revenue 21000.0000.11112 ($1 5,443.25)
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADD'L
FTE
21000 3100 Food 56116 Food 0000 No 001047 Public |0000 No Job $155,379.76 ($13,443.25) $141,936.51
Food Services Program Academy for Class
Services |Operations Performing Arts
Sub Total ($13,443.25)
Indirect Cost
DOC. TOTAL ($13,443.25)

Justification: |
Decrease in projected camyover balance ff‘om prior year

Compliance with Sections 10-15-1 and 22-;8—12, NMSA, 1978 Compilation:

A. The requested budget/changes were aqlhorized at a scheduled Board of Education or Governance Council meeting open to the public on:

B. Justification for the transfer: Explanation such as “"underbudgeted", "insufficient budget", or "needed to close out Project” ARE NOT ACCEPTABLE. Attach additional
sheets if necessary.

ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

Approvals by Digital Signature

Name

Rhonda Cordova

Role

Business Manager

Date

8/11/2024 10:49:32 PM




Must submit backup for all BARs,
except transfers of funds for SEG or
direct grants ‘

J

STATE OF NEW MEXICO

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

Budget Adjustment Request

| Fiscal Year: 2024-2025
t Changes Intent/Scope of Program Yes or No?: No
Total Approved Budget (Flowthrough):
|

Entity Name:
Contact:
Phone:
Email:

Doc. ID: 001-047-2425-0006-1B
Fund Type: Direct Grant

Public Academy for Performing Arts

Adjustment Type: Initial Budget

Rhonda Cordova, Business Manager

505-604-5056

rhondacordova1000@outlook.com

FLOWTHROUGH ONLY

Budget Period: 2024-07-01
A. Approved Carryover:

B. Total Current Year Allocation:
|
D. Total Funding Available:

To: 2025-06-30

Revenue 29130.0000.11112 $3,102.70
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADD'L
FTE
29130 1000 Instruction {55915 Other 1010 Regular  |001047 Public |0000 No Job $3,102.70 $3,102.70
School Contract Services |Education Academy for Class
Based (PreK-12) Performing Arts
Health Programs
Center
| Sub Total $3,102.70
Indirect Cost
DOC. TOTAL $3,102.70
Justification:

Carryover balance from prior year |

Compliance with Sections 10-15-1 and 2?-8-1 2, NMSA, 1978 Compilation:

A. The requested budget/changes were ?uthorized at a scheduled Board of Education or Governance Council meeting open to the public on:

B. Justification for the transfer: Explanati‘;on such as "underbudgeted", "insufficient budget", or "needed to close out Project" ARE NOT ACCEPTABLE. Attach additional

sheets if necessary. ‘
ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

Approvals by Digital Signature

Name

Rhonda Cordova

Role

Business Manager

Date

8/11/2024 10:55:25 PM




Must submit backup for all BARs,
except transfers of funds for SEG or
direct grants |

Total Approved Budget (Flowthrough):

|

STATE OF NEW MEXICO

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

Budget Adjustment Request

Fiscal Year: 2024-2025
|
Adjustment Changes Intent/Scope of Program Yes or No?: No

Entity Name: Public Academy for Performing Arts
Contact: Rhonda Cordova, Business Manager

Doc. ID: 001-047-2425-0007-1

Fund Type: General Fund / Capital
Outlay / Debt Service

Phone: 505.604-5056

Email: rhondacordova1000@outlook.com

FLOWTHROUGH ONLY

Budget Period: 2024-07-01
A. Approved iCarryover:

B. Total Current Year Allocation:

\
D. Total Funding Available:

To: 2025-06-30

|
$59,607.65

Adjustment Type: Increase

Revenue 31600.0000.11112
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADFD_'rL
E
31600 4000 Capital 56119 Supply 0000 No 001047 Public |0000 No Job $59,607.65 $59,607.65
Capital Outlay Assets ($5,000 or |Program Academy for Class
Improvem less). Performing Arts
ents HB-
33
Sub Total $59,607.65
Indirect Cost
DOC. TOTAL $59,607.65
Justification: ‘

Carryover balance from prior year ‘

Compliance with Sections 10-15-1 and 22-8-12, NMSA, 1978 Compilation:

A. The requested budget/changes were au

thorized at a scheduled Board of Education or Govemance Council meeting open to the public on:

B. Justification for the transfer: Explanatio'n such as "underbudgeted”, "insufficient budget", or "needed to close out Project” ARE NOT ACCEPTABLE. Attach additional
sheets if necessary. ‘

|
ALL TRANSFER BARS MUST NET OUT|TO ZERO ON THE DOC. TOTAL LINE.

Approvals by Digital Signature

Name

Rhonda Cordova

Role

Business Manager

Date

8/11/2024 10:58:44 PM




Must submit backup for all BARs, TATE OF NEW MEXICO .
except transfers of funds for SEG or S Doc. ID: 001-047-2425-0005-I

RRREAL , PUBLIC EDUCATION DEPARTMENT B e

300 Don Gaspar Santa Fe, NM 87501-2786
[ Adjustment Type: Increase

Budget Adjustment Request

i Fiscal Year: 2024-2025 Entity Name: Public Academy for Performing Arts
Adjustment Changes Intent/Scope of Program Yes or No?: No Contact: Rhonda Cordova, Business Manager
pe:o) H )
Total Approved Budget (Flowthrough): Phone: 505.604-5056

‘ Email: rhondacordova1000@outlook.com

FLOWTHROUGH ONLY }
Budget Period: 2024-07-01 To: 2025-06-30

A. Approved;(:arryover:
B. Total Current Year; Allocation:
D. Total Funding Available:

Revenue 25153.0000.11112 $8,695.03
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADD'L
FTE
25153 2100 Support 55915 Other 0000 No 001047 Public |0000 No Job $8,695.03 $8,695.03
Title XIX |Services-Students | Contract Services |Program Academy for Class
MEDICAI Performing Arts J
D 3/21
Years w
Sub Total $8,695.03
Indirect Cost
DOC. TOTAL $8,695.03

Justification:
Carryover balance from FY24

Compliance with Sections 10-15-1 and 2‘2-8-12. NMSA, 1978 Compilation:

A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Council meeting open to the public on:
| Seionis

B. Justification for the transfer: Explanation such as "underbudgeted", “insufficient budget", or "needed to close out Project' ARE NOT ACCEPTABLE. Attach additional

sheets if necessary.

ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

“

Approvals by Digital Signature

Name [ Role Date d
Rhonda Cordova Business Manager 8/11/2024 10:52:32 PM




Must submit backup for all BARSs, STATE OF NEW MEXICO

except transfers of funds for SEG or

Doc. ID: 001-047-2425-0007-
direct grants

PUBLIC EDUCATION DEPARTMENT Fund Type: General Fund / Capital
Outlay / Debt Service
300 Don Gaspar Santa Fe, NM 87501-2786

Budget Adjustment Request

Adjustment Type: Increase

Fiscal Year: 2024-2025 Entity Name: Public Academy for Performing Arts
Adjustment Changes | /Scope of Program Yes or No?: No Contact: Rhonda Cordova, Business Manager
Total Approved Budget (Flowthrough): Phone: 505.604-5056

|

| Email: rhondacordova1000@outlook.com

FLOWTHROUGH ONLY |
Budget Period: 2024-07-01 To: 2025-06-30
A. Approved Carryover:

B. Total Current Year Allocation:
D. Total Funding Available:

Revenue 31600.0000.11112 $59,607.65

Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget AD?_;_LE
31600 4000 Capital 56119 Supply 0000 No 001047 Public |0000 No Job $59,607.65 $59,607.65
Capital Outlay Assets (sq,ooo or |Program Academy for Class
Improvem less). | Performing Arts
ents HB- |
33 |
Sub Total $59,607.65
Indirect Cost
DOC. TOTAL $59,607.65

Justification:
Carryover balance from prior year

Compliance with Sections 10-15-1 and 22-58-12. NMSA, 1978 Compilation:
A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Council meeting open to the public on:

B. Justification for the transfer: Explanation such as "underbudgeted”, “insufficient budget", or "needed to close out Project" ARE NOT ACCEPTABLE. Attach additional
sheets if necessary. ‘

|
ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

[
Approvals by Digital Signature

Name

Rhonda Cordova

Role Date
Business Manager 8/11/2024 10:58:44 PM




Must submit backup for all BARs, [
except transfers of funds for SEG or

direct grants

|

STATE OF NEW MEXICO

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

Budget Adjustment Request

Fiscal Year: 2024-2025
Adjustment Changes Intent/Scope of Program Yes or No?: No

Total Approved ‘Budget (Flowthrough):

Entity Name: Public Academy for Performing Arts
Contact: Rhonda Cordova, Business Manager

Phone:

Doc. ID: 001-047-2425-0008-|
Fund Type: Flowthrough

Adjustment Type: Increase

505-604-5056

Email: rhondacordova1000@outlook.com

FLOWTHROUGH ONLY ‘

B. Total Current Year

Bnget Period: 07/01/2024

A. Approved Carryover:

Allocation:
D. Total Funding Available:

To: 06/30/2025

Revenue 31701.0000.11112 $27,798.39
Fund Function Object Program Location Job Class Present Budget| Adj Amt Exp Adj Budget ADD'I.E
FT
31701 4000 Capital 56119 Supply 0000 No 001047 Public |0000 No Job $591,145.86 $27,798.39 $618,944.25
Capital Outlay Assets (85,000 or |Program Academy for Class
Improvem less). Performing Arts
ents SB-9
Local
Sub Total $27,798.39
Indirect Cost
DOC. TOTAL $27,798.39
Justification:

Carryover balance from prior year

Compliance with Sections 10-15-1 and 22-!8-12, NMSA, 1978 Compilation:

A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Gouncil meeting open to the public on:

B. Justification for the transfer: Explanation such as "underbudgeted", “insufficient budget",
sheets if necessary.

[
ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

or "needed to close out Project” ARE NOT ACCEPTABLE. Attach additional

Approvals by Digital Signature

Name
Rhonda Cordova

Role

Business Manager

Date

8/11/2024 11:00:15 PM




_. FOCUS On

Director Report August 15, 2024
Current Enrollment: 6th Grade: 73, 7th Grade:76, 8th Grade:74, 9th Grade:56, 10th Grade:64,

11th Grade: 46, 12th Grade:52 Total: 441

Final Registration:

e Vision/Hearing screening 51 students screened, 4 failures- great service to our

community to provide
Community Building Events:

e Les Chanteuses fundraiser July 25th, 5- 7 pm family social with school band.

e Dr. Blake Brandes Growth Mindset Presentation for parents, staff, and students

e Xavier Pecastaing performed for APS Charter Leader Meeting Berna Facio July 31st

e Staff bowling social and water balloons before school started

Safety Procedures:

e 1 drill each week for the first four weeks. Radios are now on-site, training is scheduled
for September 3rd. Will practice the use of Rave Panic App, and School Messenger
Services for mass communication.

Literacy Training- Reading Apprenticeship
e Language Arts Department September 24-26, & January 30 & 31

Alongside information:

Students carry an invisible backpack, weighed down by daily stressors like fighting with a friend,
separation from a family member, or the amount of schoolwork they have. Learning foundational
coping skills helps students unpack all of this, empowering them to build the self-efficacy and
hope needed to navigate life’s ups and downs. All students have an account with their school
email accessible at app.alongside.care. The first health and wellness lesson will be delivered
through math classes on August 26th and will teach students how to access this tool and the
first look into our graduate profile pillars. During this same time, math teachers will be meeting
and reviewing data from last year’s interim and summative assessments, looking at standard
allgnment and plannmg for the 8th- perlod targeted instruction intervention structure.

Haw Mexico State Summative Assessment Results

Select Schoal Level Solect Schoal Select Student Growp BBE Community Schools Filter
A Putlic Acaderny far Performing &rts &l Stedents Al
Overall Proficiency By School Year, Subject, and Student Group
School Year
: | 50.0% | 55.6% | 43 3%
= £ Grade 07 A1) Studerts s2.8% 64.1% | 60.8%
- A4 6% £5.2% - EEET
< d 5785 | 40.3% 33.E%
- 38 5% 313% 24.3%
5 21.2% L% 28.5%



Public Academy for Performing Arts
Open House 2024-2025

In-Person Open House

o b

5:30-6 pm °

On sale
until sold out

Check-in near the flagpole in the front of the school for a map
Panda Social
Bring your own dinner/picnic or support clubs by purchasing snacks
PJHS Selling Pizza $2 and Soda $1
Cafe
Support Clubs & meet other parents /Visit the

5:30-6:00

Open Classroom Visits
See the space, meet the teacher
Sign up for a conference, or follow up as needed as there is no time or privacy for
personal discussions. Ambassadors are available to help you find your way. Virtual
teacher presentations may be accessed by clicking on page 2 links for each of your
child’'s teachers.

Pick -1- class to visit
on the right for each
time session. Classes
repeat both session
times.

Session 1
6:05-6:15

Session 2
6:20- 6:30

Parent Guardian Information Choose 1 session to visit each session

6th Grade News PowerSchool & Google RM 4
Simpson | Sanders RM 14 Classroom for High What is iXL & how it
School helps
Walker | Dominguez Labog| Franklin
RM 9
UDL Tools & How they Club Offerings at PAPA Senior Yearbook
Help my kid Sundstrom | Wray | Barrio Business Hudson
Torrez, C/ Loving RM 18 Film & Media Room
RM 16
PowerSchool & Google Flamenco Lesson Supporting Adolescent
Classroom Parent Pro Sisneros NDANCE Health
Tips/Questions Padilla | L6pez RM 6
Ramirez | Cunningham
RM 7
Benefits of an Arts Update address/phone Special Education/504
Education number/PowerSchool log Needs
Montoya/Chandler in help Registrar/Starts Room 23
Coordinator Office Ms. Mclintire
Lucy

School Organizations for Parents SAC/SHAC/PTSO/EDAC/THRIVE
Hennig | Labog | Heard RM 2

6:35-7:00

Open Classroom Visits: See the space, meet the teacher




School Year: August 6, 2024 - May 16, 2025
Student Grade Reporting Periods
1°t Quarter (42 Days)
August 6, 2024 - October 4, 2024
Progress reports for Q1: Sept. 6th end of grading period for progress reports. Grades due on Sept. 9th at 8:00 a.m.

Progress reports will be hand delivered to students during the week of Sept 9. Progress reports will be in your
inbox. Please pass them out during your 5th period class.

October 4th end of Quarter 1. Grades are due on October 7th at 3:00p.m. Report cards will be printed, and hand
delivered to students the week of October 7th.

Five days prior to the close of Q1 you may change class assignments to Q2 grade book.

If you have a student transfer to your class their previous grade must be calculated with your class grade
(see Lucy).

2" Quarter (44 Days) Semester 1
October 7, 2024 — December 19, 2024

Progress reports for Q2: November Ist end of grading period for progress reports. Grades due on November 4th
at 8:00 a.m. Progress reports will be hand delivered to students during the week of November 4. Progress
reports will be in your inbox. Please pass them out during your 5th period class.

Final Exam change category in the grade book from Q2 to E1. December 12th-19th are exam dates.
December 19th end of Quarter 2. Grades are due on December 19th at 3:00p.m. Report cards will be printed,
and hand delivered to students the week of January 6th.

If you have a student transfer to your class their previous grade must be calculated with your class grade
(see Lucy). Teachers — Talk with an administrator for any extenuating circumstances.

3 Quarter (40 Days)
January 8, 2025 - March 7, 2025

Progress reports for Q3: January 31st end of grading period for progress reports. Grades due on February 3rd at

8:00 a.m. Progress reports will be hand delivered to students during the week of February 3. Progress reports
will be in your inbox. Please pass them out during your 5th period class. Thank you!

March 5th end of Quarter 3. Grades are due on March 10th at 8:00 a.m. Report cards will be printed, and hand

delivered to students the week of March 10th.

Five days prior to the close of Q3 you may change class assignments to Q4 grade book.

If you have a student transfer to your class their previous grade must be calculated with your class grade
(see Lucy).

4% Quarter (42 Days) Semester 2
March 10, 2025 — May 16, 2025

Progress reports for Q4: April 25th end of grading period for progress reports. Grades due on April 28 at 8:00
a. Progress reports will be hand delivered to students during the week of April 28, Progress reports will be 1n
your inbox. Please pass them out during your 5th period class. Thank you!
Final Exam change category in the grade book from Q4 to E2. May 12th-15th are exam dates.
Senior finals are from April 25th-30th. SENIOR GRADES ARE DUE MAY 2nd AT 8:00a.m. SENIOR
GRADES ARE STORED ON THAT DAY. SENIOR TRANSCRIPTS ARE PRINTED AND READY TO
DISTRIBUTE DURING SENIOR CHECK-OUT DAY on May 5th.
May 16* end of Quarter 4. Grades are due on May 16TH at 2:00 p.m. (EXCEPT FOR SENIORS) 6th
through 11th grade report cards will be printed the week of May 19th.

Teachers — Talk with an administrator for any extenuating circumstances.

If you have a student transfer to your class their previous grade must be calculated with your class grade
(see Lucy).




PUBLIC ACADEMY FOR PERFORMING ARTS

11800 Princess Jeanne Street, NE / Albuquerque, NM 87112/ (T) 505-830-3128 / (F) 505-830-9930/ www.paparts.org
Tamara Lopez, Executive Director

Dear Governing Council,

As our State’s 2024 Principal of the Year (PQY), | have been invited and would like to attend an in-person
celebration event, hosted by the National Association of Secondary School Principals (NASSP). The
event is being held October 16-19, 2024, in Washington, D.C.

This will be a celebration, but it will also be a networking and learning event. | will have opportunities to
enhance my leadership skills, share my story and that of my school, learn from my colleagues, and build
a learning community.

| look forward to sharing what | have learned with you when | return from the event.
The cost of event registration, hotel for 3 nights, and air travel are covered by NASSP.

Sincerely,

Tamara Lopez =

PRELIMINARY AGENDA

WEDNESDAY, OCTOBER 16

5:00 — 6:30 p.m. | Registration

6:30 — 7:15 p.m. | Welcome Activity for POY's

7:15 —8:30 p.m. | Guests Join Welcome Reception

THURSDAY, OCTOBER 17

8:00 a.m. - 9:00 a.m. | Breakfast

9:00 a.m. - 9:15 a.m. | Welcome and Sharing Our Journey session
10:30 a.m. - 11:30 a.m. | Leadership Building Session featuring special guest
11:30 a.m. — 2:30 p.m. | Shaping the Future sessions (with Lunch)
2:45 p.m. - 3:15 p.m. | Being a POY and Your Community session with special guest
3:30 p.m. - 5:30 p.m. | Last general sessions of day

5:30 p.m. | Dinner on Own

FRIDAY, OCTOBER 18

8:00 a.m. - 9:00 a.m. | Breakfast

9:00 a.m. - 9:15 a.m. | Intro to Day

9:15 a.m. - 12:00 p.m. | Professional Learning Sessions

12:00 p.m. - 1:00 p.m. | Lunch

1:00 p.m. - 1:30 p.m. | Session with 2024 NPOY

1:30 p.m. - 2:15 p.m. | Creating Leaders

2:15 p.m. - 3:00 p.m. | Networking Session

3:00 p.m. - 3:45 p.m. | Cultivating Courageous Leaders session
6:00 p.m. | Gala Reception

7:00 p.m. - 9:30 p.m. | Gala (awards and dinner)
SATURDAY, OCTOBER 19

9:00 a.m. - 10:15 a.m. | Building a Guide for Leadership

10:15 a.m. - 11:30 a.m. | Concluding Activities



[SCHOOL]
TITLE IX' GRIEVANCE PROCEDURES

School (“School”) has adopted these Title IX Grievance Procedures to provide
forthe prompt and equitable resolution of complaints made by students, employees, or
other individuals who are participating or attempting to participate in its education
program or activity, or made by the Title IX Coordinator, alleging any action that would
be prohibited by Title IX or its implementing regulations.

The School’s Title IX Grievance Procedures are followed when processing all Complaints of discrimination
based on sex as defined herein, or Complaints of retaliation for making complaints about sex
discrimination in violation of Title IX. Every effort to ensure impartiality and non-biased decision making
has been employed when appointing those individuals who will implement these Title IX Grievance
Procedures. If at any time a participant believes an administrator of this procedure cannot be impartial,
they should immediately notify the Title IX Coordinator or the School’s Head Administrator.

NOTE: Students and employees may address alleged violations of other School policies including the
School’s anti-bullying and anti-harassment/discrimination rules, using other procedures as described in
the School’s handbooks or related procedures. These Title IX Grievance Procedures will not be used to
address complaints of discrimination or harassment based on classifications other than sex (e.g., race,
ethnicity, age, physical or mental disability, etc.). These Title IX Grievance Procedures are specifically
limited to complaints of discrimination, harassment and retaliation based on sex and according to Title
IX of the Education Amendments of 1972 and the April 2024 implementing regulations.

. PURPOSE OF THESE PROCEDURES:

These Title IX Grievance Procedures (or “Procedures”) are intended to implement the requirements

of 34 CFR Part 106, and apply only to complaints raised to address discrimination based on sex

prohibited by Title IX. These Procedures provide students and employees a process to bring formal
grievance complaints about conduct that may constitute sex discrimination as defined in these

Procedures and to ensure that all parties to a Complaint are treated equitably.

II. DEFINITIONS: The following definitions apply to these Grievance Procedures:

A. Complaint means an oral or written request to the School that is understood as a request for the
School to investigate and make a determination about alleged discrimination under Title IX.

B. Complainant includes (1) a student or employee of school who is alleged to have been subjected
to conduct that could constitute sex discrimination under Title IX; or (2) a person other than a
student or employee of the school who is alleged to have been subjected to conduct that could
constitute sex discrimination under Title IX at a time when that individual was participating or
attempting to participate in the School’s educational program or activity.

C. Confidential employee means:

1. A School employee whose communications are privileged or confidential under federal or
state law. The employees confidential status for purposes of this Procedure is only with
respect to information received while the employee is functioning within the scope of their
duties to which privilege or confidentiality applies; or

2. An employee of the school whom the school has designated as confidential under this
Procedure, for the purpose of providing services to persons related to sex discrimination. If

1 Reference to Title IX shall include the statute (20 U.S.C. §§1681, 1682, 1683, 1685, 1686) as well as its
implementing regulations (34 C.F.R. Part 106)



the employee has a duty not associated with providing those services, the employee’s
confidential status is only with respect to information received about sex discrimination in
connection with providing those services.

D. Days. Days are defined for the purpose of timelines used in this Procedure as business days.

E. Decision Maker is an individual trained in accordance with the requirements of Title IX and
appointed by the Head Administrator of the School to review the Complaint and the evidence
disclosed through the Investigation and to decide whether the Respondent’s conduct constitutes
sex discrimination as defined herein.

F. Discrimination based on sex. Means conduct that excludes a person from participation in, denying
the person the benefit of, or subjecting a person to unequal treatment under any academic,
extracurricular, occupational training or other education program or activity provided by the
School based on sex, and includes discrimination on the basis of sex stereotypes, sex
characteristics, pregnancy or related conditions?, sexual orientation, and gender identity.

G. Impartiality of administrators. Participants in these Procedures, to the greatest extent possible,
are assured that the Title IX Coordinator, Investigator, Decision Maker and Appeal Officer as the
terms are used in this Procedure shall not have a conflict of interest or bias for or against the
Complainant or Respondent, and shall have received appropriatetraining for their respective roles
in this process.

H. Impermissible Evidence. The following types of evidence and questions seeking evidence
pursuant to these Procedures shall be impermissible:

1. Evidence that is protected under a privilege as recognized by federal or statelaw or evidence
provided to a confidential employee, unless the person to whom the privilege or
confidentiality is owed has voluntarily waived and the privilege or confidentiality;

2. A party’s or witness’s records that are made or maintained by a physician, psychologist, or
other recognized professional or paraprofessional in connection with the provision of
treatment to the party or witness, unless the School obtains the party’s or witness’s voluntary,
written consent for use in the School’s Procedures; and

3. Evidence that relates to the Complainant’s sexual interests or prior sexual conduct, unless
evidence about the Complainant’s prior sexual conduct is offered to prove that someone other
than the Respondent committed the alleged conduct or is evidence about specific incidents
of the Complainant’s prior sexual conduct with the Respondent that is offered to prove
consent to the alleged sex-based harassment. The fact of prior consensual sexual conduct
between the Complainant and Respondent does not, by itself, demonstrate or imply the
Complainant’s consent to the alleged sex-based harassment or preclude determination that
sex based harassment occurred.

I. Investigator. TheInvestigatoris an individual trained in accordance with the requirements of Title
IX and appointed by the Head Administrator of the School to investigate the allegations of a
Complaint when notified by the Title IX Coordinator. The Investigator may be the same person as
the Title IX Coordinator, but may not be the Decision Maker.

J. Parental Status means the status of a person who, with respect to another person who is under
the age of 18 or who is 18 or older but is incapable of self-care because of a physical or mental
disability, is:

1. A biological parent;

2. An adoptive parent or a step parent;

3. Afoster parent;

2 For School’s response to issues related to pregnancy or pregnancy related conditions of students see Section VIl
For School’s response to issues related to pregnancy or pregnancy related conditions of employees see Section IX.
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4. A legal custodian or guardian;

5. Inloco parentis with respect to such a person; or

6. Actively seeking legal custody, guardianship, visitation or adoption of such a person.

Peer Retaliation means retaliation by a student against another student.

Party means a complainant or a respondent (not the School or Title IX Coordinator).

Pregnancy or related conditions means:

1. Pregnancy, childbirth, termination of pregnancy, or lactation;

2. Medical conditions related to pregnancy, childbirth, termination of pregnancy or lactation; or

3. Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or related medical
conditions.

Program or activity of the School includes all programs or activities, whether such

programs/activities are held on or off campus. Offending conduct covered by these Grievance

Procedures can occur by e-mail, over the internet, or other technologies, such as social media, if

the School has the requisite authority to control the students’ or employees’ conduct on these

technologies.

Respondent means a person who is alleged to have violated the School’s prohibition on sex

discrimination.

Retaliation means intimidation, threats, coercion, or discrimination against any person by the

School, a student oran employee orother person authorized by the School to provide aid, benefit,

or service under the School's education program or activity for the purpose of interfering with any

right or privilege secured by Title IX, or because the person has reported information, made a

complaint, testified, assisted or participated or refused to participate in any manner in an

investigation, including in an informal resolution process and grievance procedures, and any other

actions taken by the School such as imposition of discipline after a final determination that Title

IX has been violated. Notwithstanding, employees and persons authorized by the School to

provide aid, benefit, or service under the School's education program or activities are required to

participate as witnesses in or otherwise assist with investigations and proceedings contemplated

under these Procedures.

Sex-based harassment is a form of sex discrimination, and means sexual harassment and other

harassment on the basis of sex, including on the bases described in the definition of

“Discrimination based on sex” above, that is:

1. Quid pro quo harassment which is when an employee, contractor, or other person
authorized by the School to provide aid, benefits or service in the School’s programs or
activities, explicitly or impliedly conditions such aid, benefit or service upon another person’s
participating in unwelcome sexual conduct;

2. Hostile environment harassment. Unwelcome sex-based conduct that, when the totality of
the circumstances is considered, is subjectively and objectively offensive and is so severe or
pervasive that it limits or denies a person’s ability to participate in or benefit from the
School’s education program, activity, or employment opportunities. Whether a hostile
environment has been created is a fact specific inquiry that includes consideration of the
following:

a. Thedegree to which the conduct affected the complainant’s ability to access the
School’s education program or activity;

b. Thetype, frequency, and duration of the conduct;

c. The parties’ ages, roles within the School’s education program or activity, previous
interactions, and other factors about each party that may be relevant to evaluating the
effects of the conduct;

d. The location of the conduct and the context in which the conduct occurred; and

3



e. Other sex-based harassment in the School’s education program or activity; or
3. Specific Conduct.

a. Sexual assault, meaning an offense classified as a forcible or nonforcible sex offense
under the uniform crime reporting system of the Federal Bureau of Investigation or
under New Mexico law;

b. Dating violence, meaning violence committed by a person:

i.  Whois or has been in a social relationship of a romantic or intimate nature with the
victim; and

ii. Where the existence of such a relationship shall be determined based on a
consideration of the following factors:

iii. Thelength of the relationship;

iv. The type of relationship; and

v. The frequency of interaction between the persons involved in the relationship;

c. Domestic violence, meaning felony or misdemeanor crimes committed by a person who:

i. Isacurrent or former spouse or intimate partner of the victim under New Mexico
family or domestic violence laws, or a person similarly situated to a spouse of the
victim;

ii. Iscohabitating, or has cohabitated, with the victim as a spouse or intimate partner;

ii. Shares a child in common with the victim; or

iv. Commitsacts againsta youth or adult victim who is protected from those acts under
the New Mexico family or domestic violence laws; or

d. Stalking, meaning engaging in a course of conduct directed at a specific person that
would cause a reasonable person to:

i. Fearfor the person’s safety or the safety of others; or
ii. Suffer substantial emotional distress.

R. Supportive measures means individualized measures which are offered as appropriate, as
reasonably available, without unreasonably burdening a complainant or respondent, which are
not for punitive or disciplinary reasons, and which are without fee or charge to the complainant
or respondent, to: (1) restore or preserve the parties access to the School’s education program
or activity, including measures that are designed to protect the safety of the parties or the
School’s educational environment, or (2) provide support during the Procedures or during the
informal resolution process.

S. Title IX Coordinator. The Title IX Coordinator position is staffed by an employee of the School
designated, authorized and trained to coordinate the School’s efforts to comply with the
requirements of Title IX. The School may name more than one person as a Title IX Coordinator;
however, one coordinator as determined by the Head Administrator will retain ultimate
oversight over implementation of this Policy and the Grievance Procedure. The Title IX
Coordinator may act as the Investigator, but not as the Decision Maker.

School’s Title IX Coordinator is:

[School]

Name, Title IX Coordinator/[insert other title]
School Address

Email Address

School Telephone Number



[Il. SCHOOL'S RESPONSE TO SEX DISCRIMINATION

A. General requirements.

1. Ifthe School has knowledge of conduct that reasonably may constitute sex discrimination, in
its education program or activity, it must respond promptly and effectively; and

2. The School must also comply with the requirements of 34 CFR 106.44 and 106.45, as set
forth in these Procedures, to address sex discrimination in its education program.

B. Barriers to Reporting. The School’s Title IX Coordinator must:

1. monitor the School’s education program or activity for barriers to reporting information
about conduct that reasonably may constitute sex discrimination under Title IX; and

2. take steps reasonably calculated to address such barriers.

C. Employee’s duty to notify. All School employees who are not Confidential Employees must
notify the Title IX Coordinator when the employee has information about conduct that
reasonably may constitute sex discrimination under Title IX. Reporting to the Title IX
Coordinator does NOT satisfy an employee’s responsibility to report suspected child abuse or
neglect to the appropriate authority.

D. Confidential Employee requirements.

1. The School must notify its faculty, staff, volunteers and contractors who are involved in the
School’s education program or School activities of how to contactits Confidential Employees.
if any.

2. A Confidential Employee must explain to any person who informs them of conduct that
reasonably may constitute sex discrimination under Title IX:

a. Of the employee’s status as a Confidential Employee, including the circumstances in
which the employee is not required to notify the Title IX Coordinator about conduct that
reasonably may constitute sex discrimination;

b. How to contact the School’s Title IX Coordinator and how to make a complaint of sex
discrimination; and

c. Thatthe Title IX Coordinator may be able to offer and coordinate supportive measures
as well as initiate an informal resolution process or an investigation under the Grievance
Procedures.

E. Title IX Coordinator Requirements. The Title IX Coordinator is responsible for coordinating the
School’s compliance with its obligations under Title IX.

1. TheTitle IX Coordinator, when notified of conduct that reasonably may constitute sex
discrimination under Title IX, shall take the following actions to promptly and effectively end
any sex discrimination in the School’s education program or activity, prevent is reoccurrence
and remedy its effects:

a. Treat the complainant and respondent equitably.

b. Offer and coordinate supportive measures as appropriate for the Complainant; if the
School initiated a Grievance Procedure, or if the School has offered an Informal
Resolution process to the Respondent, the School will offer and coordinate supportive
measures as appropriate for the Respondent.

c. Notify the Complainant or, if the complainant is unknown, the individual who reported
the conduct, of the Grievance Procedures, and of the Informal Resolution process if
available and appropriate under the circumstances; and if a Complaint is made, notify
the Respondent of the Grievance Procedures and, if applicable, the Informal Resolution
process.

d. Inresponsetoa Complaint, implement the Grievance Procedures and, if applicable, the
Informal Resolution process, if available and appropriate and requested by all parties.




e;

In the absence of a Complaint, or in the case of the withdrawal of any or all of the
allegations in a Complaint, and in the absence or termination of an Informal Resolution
process, determine whether to initiate a Complaint of sex discrimination as
contemplated by these Procedures and Title IX.

When deciding whether or not to initiate a Title IX Complaint under the circumstances
described in subparagraph e above, the Title IX Coordinator must make a fact specific
determination based on the following factors:

1. The Complainant’s request not to proceed with initiation of a Complaint;

2. The Complainant’s reasonable safety concerns regarding initiation of a
Complaint;

3. Therisk that additional acts of sex discrimination would occur if a Complaint
is not initiated;

4. The severity of the alleged sex discrimination, including whether the
discrimination if established would require the removal of a Respondent
from campus or imposition of another disciplinary sanction to end the
discrimination and prevent its recurrence;

5. The age and relationship of the parties, including whether the Respondent is
a School employee;

6. The scope of the alleged discrimination, including information suggesting a
pattern of ongoing sex discrimination or sex discrimination alleged to have
impacted multiple individuals;

7. The availability of evidence to assist the Decision Maker in determining
whether sex discrimination occurred; and

8. Whether the School could end the alleged discrimination and prevent its
recurrence without initiating its Grievance Procedures.

If, after considering these and other relevant factors, the Title IX Coordinator determines
that the conduct as alleged presents an imminent and serious threat to the health or
safety of the Complainant or other person, or that the conduct as alleged prevents the
School from ensuring equal access on the basis of sex to its education program or activity,
Title IX Coordinator may initiate a Complaint.

If the Title I1X Coordinator initiates a Complaint, he or she shall notify the Complainant
prior to doing so, and shall appropriately address reasonable concerns about the
Complainant’s safety or the safety of others, including by providing supportive measures.
Regardless of whether a Complaint is initiated, the Title Coordinator shall take other
appropriate, prompt and effective steps, in addition to steps necessary to effectuate the
remedies provided to an individual Complainant, if any, to ensure that sex discrimination
does not continue or reoccur within the School’s education program or activity.

A Title IX Coordinator is not required to comply with Section 1 (and its subparts) above, if,
after being notified of conduct that may constitute sexdiscrimination, the Title IX Coordinator

reasonably determines that the conduct as alleged could not constitute sex discrimination

under Title IX.

Supportive Measures/appeal. Under Section E, above, the School must offer and coordinate

supportive measures as contemplated. However, for allegations of sex discrimination other than
sex-based harassment or retaliation, the School is not required to provide supportive measures.

1.

Supportive measures may vary depending on what the School deems to be reasonably
available. These measures may include, but are not limited to: counseling, extensions of
deadlines and other course related adjustments, School escort services, increased security
and monitoring of certain areas of the school's campus, restrictions on contact applied to one
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or more parties, leaves of absences, changes in class, work, extracurricular or any other
activity, regardless of whether there is a comparable alternative, and training and education
programs related to sex based harassment.

2. Supportive measures must not unreasonably burden either party and must be designed to
protect the safety of the parties or the School’s education environment, or to provide support
during the School’s Grievance Procedures, and if applicable, during the Informal Resolution
process. The School must not impose such measures for punitive or disciplinary reasons.

3. The School may, as appropriate, modify or terminate supportive measures at the conclusion
of the Procedures, and, where applicable, at the conclusion of the informal resolution process,
or the School may continue them at its discretion.

4. The School must provide a Complainant or Respondent with a timely opportunity to seek,
from an appropriate and impartial employee, modification or reversal of the School’s decision
to provide, deny, modify, orterminate supportive measures applicable to them. The impartial
employee must be someone otherthan the employee who made the challenged decision, and
must have authority to modify or reverse the decision if the impartial employee determines
that the decision to provide, deny, modify, or terminate the supportive measure was
inconsistent with the definition of supportive measures in Title IX. The School must also
provide a party with the opportunity to seek additional modification or termination of a
supportive measure applicable to them if the circumstances change materially.

5. The Schoolmay notdisclose information about any supportive measureto persons otherthan
the person to whom they apply, including informing one party of supportive measures
provided to another party, unless necessary to provide supportive measures or to restore or
preserve a party's access to the education program or activity.

6. If the Complainant or Respondentis a student with a disability, the Title IX Coordinator must
consult with one or more members, as appropriate, of the student’s IEP team, or one or more
members, as appropriate, of the group of persons responsible for the students placement
decision as contemplated by Section 504 of the Rehabilitation Act of 1973, to determinehow
to comply with the requirements of the IDEA or Section 504 of the Rehabilitation Act of 1973,
in the implementation of Supportive Measures.

Emergency Removal. Nothingin this part precludes the Schoolfrom removinga Respondent from

the School’s education program or activity on an emergency basis, provided that the School

undertakes an individualized safety and risk analysis, determines that an imminent and serious
threat to the health or safety of a Complainant or any students, employees, or other persons
arising from the allegations of sex discrimination justifies removal of the Respondent, and
provided that the School provides the Respondent with notice and an opportunity to challenge
the removal decision immediately following the removal. This provision must not be construed to

modify any rights under IDEA or Section 504 of the Rehabilitation Act of 1973.

Administrative leave. A School employee/Respondent may be placed on administrative leave with

pay during the pendency of the Grievance Procedures.

Disclosure of personally identifiable information prohibited. The School must not disclose

personally identifiable information obtained in the course of complying with Title IX requirements,

except in the following circumstances:

1. When the School has obtained prior written consent from a person with the legal right to
consent to the disclosure;

2. When the information is disclosed to a parent, guardian or other authorized legal
representative with the legal right to receive disclosures on behalf of the person whose
personally identifiable information is at issue;




4.

5.

To carry out the purposes of Title IX, including action taken to address conduct that reasonably
may constitute sex discrimination under Title IX and the School’s education program or
activity;

As required by federal law, federal regulations, or the terms and conditions of a federal award,
including a grant, award or other funding agreement; or

To the extent disclosures are not otherwise in conflict with Title IX, when required by stateor
local law or when permitted under FERPA.

Informal Resolutions. At any time prior to determining whether sex discrimination occurred, the

School may offer a Complainant and Respondent an informal resolution process, unless the
complaint includes allegations that an employee engaged in sex-based harassment of a student,
or unless such a process would conflict with federal, state or local law. If an Informal Resolution
process is offered, to the extent necessary, the Title IX Coordinator must take appropriate, prompt
and effective steps to ensure that sex discrimination does not continue or reoccur within the
School’s education program or activity.

L.

4.

Subject to the limitations stated above, it is within the School’s discretion to offer an Informal

Resolution process. If School decides, under the circumstances, that it is not appropriate to

offer an Informal Resolution process, it may decline to do so despite one or more of the

parties” wishes.

The School may not require or pressure the parties to participate in an Informal Resolution

process. The recipient must obtain the parties’ voluntary consent to the Informal Resolution

process and must not require waiver of the right to an investigation and determination of a

complaint as a condition of continuing enroliment or employment, or exercise of any other

right.

Before initiation of an Informal Resolution process, the School must provide to the parties

written notice that explains.

a. Theallegations;

b. Therequirements of the Informal Resolution process;

c. That, prior to agreeing to a resolution, any party has the right to withdraw from the
Informal Resolution process and to initiate or resume the recipients grievance procedures;

d. That the parties’ agreement to a resolution at the conclusion of the Informal Resolution
process would preclude the parties from initiating or resuming grievance procedures
arising from the same allegations;

e. The potential terms that may be requested or offered in an Informal Resolution
agreement, including notice that an Informal Resolution agreement is binding only on the
parties; and

f.  Whatinformation the School will maintain and whether and how the School could disclose
such information for use in future Grievance Procedures, and if applicable, if grievance
procedures are initiated or resumed.

The facilitator for the Informal Resolution process must not be the same person as the

investigator or the decision maker in the School’s Grievance Process. Any person designated

by the School to facilitate an informal resolution process must not have a conflict of interest
or bias for or against complainants or respondents generally, or an individual complainantor
respondent. Any person facilitating must receive training.

Potential terms that may be included in an Informal Resolution agreement include, but are

not limited to:

a. Restrictions on contact; and

b. Restrictions onthe Respondent’s participation in one or more of the School’s programs or
activities or attendance at specific events, including restrictions the School could have

8



K.

imposed as remedies or disciplinary sanctions had the School determined at the

conclusion of the School's Grievance Procedures that sex discrimination occurred.
Burden of proof. The Decision Maker must determine, using a preponderance of the evidence
standard, that a violation of Title IX occurred before the School can impose sanctions on the
Respondent.
Confidentiality. The School will take steps to protect the privacy of the parties and witnesses
during the Grievance Procedures, but cannot guarantee full confidentiality. The School’s steps to
protect confidentiality will not restrict the ability of the parties to obtain and present evidence.
The parties shall be permitted to speak to witnesses and to consult with their family members,
confidential resources, or advisers, and shall be afforded the opportunity to prepare for or
participate in the Grievance Procedures. The parties cannot engage in retaliation against the other
party, witnesses or other participants in the Grievance Procedure.

. Retaliation. Retaliation, including peer to peer retaliation, is strictly prohibited. If the School

learns of conduct that reasonably may constitute retaliation underTitle IX, the School will comply
with the Grievance Procedures to commence a separate Complaint or to consolidate the
retaliation with an ongoing Complaint being pursued under the Grievance Procedures.

IV. TIMEFRAMES: The School has established the following timelines for these Grievance Procedures:

A.

Complaint. A Complaint shall be made by a person entitled to make such complaint (see Section
VI.B), within 90 days of the alleged discriminatory conduct or knowledge of such alleged
conduct.

Evaluation. The School will evaluate whether to initiate the Grievance Procedures for a
Complaint on behalf of any person entitled to file a Complaint within five (5) school days of
receipt of a complaint.

Appeal not to initiate a complaint. Appeal of decision to not initiate a Complaint must be made
within five (5) school days of notice of the decision not to process the complaint.

Investigation. The School will make every effort to complete the Investigation of the allegations
in a Complaint within 30 days of commencement of the Complaint.

Decision. The Decision Maker shall render a decision within 10 working days of receipt of the
Investigation file.

Appeal of Decision. The party seeking an appeal of the Decision shall file its notice of appeal
within five (5) business days of receipt of the Decision. The other party may, but is not required
to, submit a response to the notice of appeal within five days from the date of the notice of
appeal.

Decision to Dismiss Complaint. A decision to dismiss a Complaint (“Dismissal”) consistent with
these Grievance Procedures may be made at any time during the Grievance Process if grounds
for Dismissal as stated in Section VI.H below exist. Notice of the Dismissal and right to appeal
will be provided within five days of the decision to dismiss.

Appeal from Dismissal of Complaint. Appeal from a Dismissal shall be made in writing and
submitted to the Title IX Coordinator within five (5) days from notice of the Dismissal. The other
party may but is not required to submit a response to the appeal within five days from the date
the written appeal is submitted to the Title IX Coordinator.

Decision on Appeal of Dismissal shall be issued to the parties within five days of receipt of the
appellant’s submission or the appellee’s submission, whichever is later.

Extensions. Extensions of the foregoing timeframes may be approved after a request in writing
has been made by the Complainant or the eligible person who filed the Complaint, or by the
Investigator, the Decision Maker, or the Respondent to the Head Administrator. The Head
Administrator may grant an appropriate extension for good cause and, thereafter, notify the




parties. The notice shall include the reason for the delay. The decision to grant or deny an

extension is not appealable.

V. PROCEDURES FOR RESOLUTION OF COMPLAINTS

A. Basic Requirements.

1. Theschool must treat complainants and respondents equitably.

2. The School mustrequire that any person designated as a Title IX Coordinator, Investigator, or
Decision Maker not have a conflict of interest or bias for or against complainants or
respondents generally, or against an individual complainant or respondent.

3. The will always be a presumption that the Respondent is not responsible for the alleged sex
discrimination as set forth in the Complaint untila determination is made at the conclusion of
the School’s Grievance Procedures.

VI. PROCESSING COMPLAINTS

A. Form of Complaint. The Complaint is not required to be in writing, but to the extent available to
the person entitled to make the Complaint, the Complaint should include the identities of the
parties involved in the incidents, should contain a description of the conduct alleged to
constitute sex discrimination under Title XI, and should provide the best information available
about the dates and locations of the alleged incidents.

B. Persons entitled to make a Title IX Complaint:

1. Thefollowing people have a right to make a complaint of sex discrimination, including
complaints of sex-based harassment, requesting that the school investigate and make a
determination about alleged discrimination under Title XI:

a. A complainant which includes:
i. astudent or employee of the school who is alleged to have been subjected to
conduct that could constitute sex discrimination under Title IX; or
ii. aperson otherthan astudent or employee of the school who is alleged to have
been subjected to conduct that could constitute sex discrimination under Title IX at
atime when that individual was participating or attempting to participate in the
School’s education program or a School activity;
b. aperson with parental status as defined above or other authorized legal representative
with legal right to act on behalf of a Complainant; or
c. theSchool's Title IX Coordinator.

C. Required reporting by employees. Any employee, except a Confidential Employee, who believes
a student has been the subject of sexual discrimination and/or retaliation by a student,
employee, or third person (e.g., contractor, visitor, etc.) or who has reason to believe that said
conduct has occurred, must contact the Title IX Coordinator or [Alternate Contact Title]. This
report is in addition to any mandatory obligation to report child abuse or neglect.

D. Complaints involving students with disabilities. If a Complainant or Respondent is student with a
disability, the Title IX Coordinator must consult with one or more members of the student’s IEP
Team, if applicable, or with the group of persons responsible for the student’s placement
decision under special education rules, if any, or the members of the student 504 team to
determine how to comply with the requirements of IDEA throughout the recipients
implementation of grievance procedures.

E. Consolidation of Complaints. School may consolidate complaints of sex discrimination, including
sex-based harassment, against more than one respondent, or by more than one complainant
against one or more respondents, or by one party against another party, when the allegations of
sex discrimination arise out of the same facts or circumstances.
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F. Notice of Complaint. Upon initiation of the School's Grievance Procedures, the School shall
provide written notice of the allegations to the parties whose identities are known. The notice
shall include:

1. a copy of the School’s Grievance Procedures, which includes a description of the Informal
Resolution process;

2. Sufficient information, available to the School at the time of the notice, to allow the parties
to respond to the allegations. Sufficient information includes: (1) the identities of the parties
involved in the incidents; (2) the conduct alleged to constitute sex discrimination under Title
Xl; and (3) the dates and locations of the alleged incidents to the extent that information is
available to the School;

3. A statement that retaliation is prohibited;

4. An accurate description of the evidence and a statement that the parties are entitled to an
equal opportunity to access the relevant and not otherwise Impermissible Evidence upon
the request of any party. If, during the course of the investigation the School learns of
additional allegations against the Respondent, the School shall notify the parties that it
intends to investigate the additional allegations in the context of the Complaint made;

5. any Informal Resolution process available.

G. Evaluation of Complaint. Upon receipt of a Complaint, the Title IX Coordinator shall evaluate
whether to dismiss the Complaint or proceed to investigate the Complaint of sex discrimination.
A decision on whether to dismiss the complaint shall be made within five business days.

H. Dismissal of complaint/appeal right.

1. The School may dismiss a Complaint of sex discrimination made pursuant to its Grievance
Process for any of the following reasons:

a. TheSchoolis unable to identify the Respondent after reasonable efforts to do so;

b. The Respondent is not a person participating in the School’s education program or
school sponsored activity and is not an employee of the School;

c. The Complainant voluntarily withdraws any or all of the allegations of the Complaint and
the Title IX Coordinator declines to initiate a Complaint by the School, and the School
determines that without the withdrawn allegations, the conduct that remains alleged in
the Complaint, if any, would not constitute sex discrimination under Title IX even if
proven; or

d. The School determines the conduct alleged in the Complaint, even if proven would not
constitute sex discrimination under Title IX. Prior to dismissing the Complaint, the
School shall take reasonable steps to clarify allegations with the Complainant.

2. If the School dismisses the Complaint, it shall notify the Complainant and include the basis
for the dismissal in its notification. If the dismissal occurs after the Respondent has been
notified of the Complaint, the Respondent shall also be notified of the dismissal and the
basis for the decision promptly following notification to the Complainant, or simultaneously
if the notification is in writing.

3. The notice of dismissal shall include a statement of the Complainant’s right to appeal and
the deadline for submitting any appeal which shall be in writing and by no later than the end
of the fifth (5'") day after receipt of the notice of dismissal. If the Respondent has been
notified of the allegations, the Respondent shall be notified of the Complainant’s right to
appeal the decision. An appeal of a dismissal must be based on one or more of the
following:

a. Proceduralirregularities that would change the outcome;

b. New evidence that would change the outcome and that was not reasonably available
when the dismissal was made; or
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4.

5.

c. TheTitle IX Coordinator, Investigator or Decision Maker had a conflict of interest or bias
for or against complainants or respondent generally, or the individual complainant or the
respondent that would change the outcome.

Appeal of the Dismissal.

a. Ifthedismissal is appealed, the School will:

i. Notify the parties within five days of receipt of a written appeal, including providing
notice in a form consistent with the notice requirements of subsection F, above.

ii. Notify the Respondent of the allegations consistent with subsection F above, if
notice was not previously provided to the Respondent.

iii. Implement the procedures described in this subsection H.4.

b. Upon receipt of a timely written appeal, the School will appoint a trained appeal officer
for the appeal who did not take part in the investigation of the allegations or the
decision to dismiss the Complaint.

c. TheSchool shall ensure that the appeal officer for the appeal has been trained as
required by Title IX.

d. The appeal officer shall provide the parties with a reasonable and equal opportunity to
make a written statement in support of or challenging the dismissal. The parties’” written
statements shall be submitted to the appeal officer within five (5) days of the notice of
dismissal.

e. The appeal officer shall provide a written decision on the appeal to the parties within
ten days of receipt of the parties’ written statements.

School’s actions post-dismissal:

a. Offer supportive measures to the Complainant as appropriate;

b. Fordismissals in which the Respondent has been notified of the allegations, offer
supportive measures to the Respondent, as appropriate.

c. The School shall require the Title IX Coordinator to take other appropriate, prompt and
effective steps to ensure that sex discrimination does not continue or recur within the
School’s education program or activity.

Investigation of Complaint allegations.

1.

If the Complaint is not dismissed, the School shall appoint an Investigator to promptly

commence an adequate, reliable and impartial investigation of the allegations in the

Complaint.

All parties, witnesses and school employees are required to cooperate in the Investigation.

Failure to cooperate may result in the Investigator or Decision Maker giving lesser weight to

that party’s evidence when determining whether the Respondent’s conduct violated Title IX.

The burden is on the School, not on the parties, to conduct an Investigation that gathers

sufficient evidence to determine whether sex discrimination occurred;

The Investigator will ensure that each party has an equal opportunity to present fact

witnesses and other inculpatory and exculpatory evidence that are relevant and not

otherwise Impermissible Evidence as defined in Section II. H, above;

The Investigator shall review all evidence gathered through the investigation and shall

determine what evidence is relevant and what evidence is impermissible;

Prior to concluding the Investigation, the Investigator shall provide each party with an equal

opportunity to access the evidence determined by the Investigator to be relevant to the

allegations of sex discrimination, in the following manner:

a. By providing an equal opportunity to access either the relevant and not otherwise
impermissible evidence, or by providing an accurate, written description of the relevant
evidence; and
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7.

b. If the Investigator provides a description of the relevant evidence, the Investigator must
further provide the parties with an equal opportunity to access the relevant and not
otherwise impermissible evidence, upon the request of any party; and

c. TheInvestigator must provide the parties with a reasonable opportunity to respond to
the evidence or to the accurate description of the evidence described.

The School shall take reasonable steps to prevent and address the parties’ unauthorized

disclosure of information and evidence received. However, for the purposes of these

Grievance Procedures, disclosures of evidence (except Impermissible Evidence) obtained

during the Grievance Procedures are considered an authorized disclosure.

Within three (3) days of concluding the Investigation, after providing the parties with the

opportunities described in Subsection |.6 above, the Investigator shall present the relevant

evidence obtained during the Investigation to the Decision Maker.

J.  Decision Maker.

1.

2.

After receipt of the relevant evidence from the Investigator, the Decision Maker shall review
the evidence.

Parties to the Complaint and all witnesses shall be available upon reasonable notice, which
shall be no less than 24 hours, to be interviewed by the Decision Maker to question the
parties and witnesses to adequately assess a party’s or witness’s credibility, to the extent
credibility is both in dispute and relevant to evaluating one or more allegations of sex
discrimination.

Interviews may be conducted in person at the School, by telephone or over a virtual
platform, i.e., Zoom.

Failure of a party or witness to be make themselves available for an interview by the
Decision Maker may result in exclusion of the relevant evidence in question.

The Decision Maker shall record the interviews of party or witness, which recordings shall be
considered evidence to the extent it is relevant and not Impermissible Evidence, for
purposes of the Determination.

K. Determination by Decision Maker.

1.

Following an investigation and evaluation of all relevant and not otherwise Impermissible

Evidence, the Decision Maker shall:

a. Use the preponderance of the evidence standard of proof to determine whether sex
discrimination occurred. If the Decision Maker is not persuaded that sex discrimination
occurred after applying the standard to the evidence, whatever the quantity of the
evidence is, the Decision Maker shall not determine that sex discrimination occurred.

b. Notifythe parties in writing of the Determination of whether sex discrimination occurred
under Title IX, including the Decision Maker’s rationale for such Determination, and the
procedures and permissible basis for the Complainant and Respondent to appeal, if
applicable.

c. Ifthereis a determination that sex discrimination occurred, the Title IX Coordinator will
manage the provision and implementation of remedies to a Complainant and other
persons, if any, that the Decision Maker identified as having had their equal access tothe
School’s education program or activity limited or denied by the sex discrimination.

d. The Title IX Coordinator shall also manage imposition of the disciplinary sanctions on a
Respondent, including notification to the Complainant of any such disciplinary sanctions.

e. The Title IX Coordinatorshall take such other appropriate, promptand effective steps to
ensure that sex discrimination does not continue or recur within the School’s education
program or activity.
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f.  The School may not impose discipline on a Respondent for sex discrimination prohibited
by Title IX unless the Grievance Procedure has been followed and unless there is a
determination at the conclusion of the School’s Grievance Process that the Respondent
engaged in prohibited sex discrimination.

2. The School may notdiscipline a party, witness or others participating in the Schools Grievance
Procedure for making a false statement, or for engaging in consensual sexual conduct, that is
based solely on the School’s determination whether sex discrimination occurred. School may
discipline a party, witness, or participant for false statements by initiating a disciplinary
process under other School policies, so long as there is evidence independent of the
determination of whether sex discrimination occurred.

3. Appeal of Determination. The written Determination whether sex discrimination occurred
shall include a statement of the Complainant’s and Respondent’s right to appeal and the
deadline for submitting the appeal, which appeal shall be in writing and be submitted to the
Title IX Coordinator by no later than the end of the fifth (5t") day after receipt of the written
Determination. An appeal must be based on one of the following bases:

a. Proceduralirregularities that would change the outcome;

b. New evidence that would change the outcome and that was not reasonably available
when the determination whether sex-based harassment occurred, or dismissal was
made; or

c. TheTitle IX Coordinator, Investigator or Decision Maker had a conflict of interest or bias
for or against complainants or respondent generally, or the individual complainant or the
respondent that would change the outcome.

4. Determination Appeal process:

a. If the Determination is appealed, the School will:

b. Notify the parties within five (5) days of receipt of a written appeal, including the
grounds for the appeal and supporting evidence provided by the appellant; and

¢. The School will appoint a trained appeal officer for the appeal who did not take part in
the investigation of the allegations, the decision to dismiss the Complaint, and who was
not the Decision Maker.

d. Ensurethat the appeal officer for the appeal has been trained as required by Title IX;

e. The appeal officer shall provide the parties with a reasonable and equal opportunity to
make a written statement in support of or challenging the decision. The parties’ written
statement shall be submitted to the appeal officer within five (5) days of the notice of
dismissal.

f. The appeal officer shall provide a written decision on the appeal to the parties within
ten days of receipt of the parties’ written statements.

VII. DISCIPLINARY SANCTIONS AND REMEDIES.
A. Following a determination that sex-based harassment occurred, the School may impose the
following disciplinary sanctions:
1. [insert list or describe range] for students
2. [insert list or describe range] for employees.
Sanctions of long term suspension or expulsion for students, or long-term suspension, termination or
discharge for employees, shall only be imposed after appropriate due process measures have been
imposed as contemplated by NMSA 1978, §22-10A-24 or-27, or 6.11.2.12 NMAC, and/or other
applicable federal or state laws.
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B. Following a determination that sex-based harassment occurred, the School may provide the
following remedies to the student or persons suffering the consequences of sex-based
harassment:

1. [insert list]

VIIl. NONDISCRIMINATION BASED ON STUDENT PREGNANCY OR RELATED CONDITIONS.

A. Status generally. The School will not adopt or implement any policy, practice or procedure
concerning a student's current, potential or past parental, family, or marital status that treat
students differently on the basis of sex.

B. Pregnancy related conditions.

1. Nondiscrimination. Itis not prohibited discrimination if the School allows a student, based on
pregnancy or related conditions, to voluntarily participate in a separate portion of its
education program or activity, provided that the School ensures that the separate portion is
comparableto those programs or activities offered to students who are not pregnantand who
do not have related conditions.

2. Title IX CoordinatorAccess. The School must ensure that when a student or person who has
alegal right to act on behalf of the studentinforms any employee of the student’s pregnancy
or related conditions, that the informed employee promptly provides that person with the
Title IX Coordinator’s contact information and informs that person that the Title IX
Coordinatoris obligated to help the student by taking steps to prevent sex discrimination and
to ensure the student’s equal access to the School's educational program or activity. If the
employee receiving such information has reason to believe the Title IX Coordinator has already
been made aware of the student’s status, the employee is not required to provide this
information.

3. Notice of School’s obligation to prevent discrimination. Once notified of the student’s
pregnancy-related condition, the School will notify the student or person with legal right to
act on behalf of the student of the School’s obligations to ensure nondiscrimination in its
programs and activities, and shall provide a copy of its NOTICE OF NONDISCRIMINATION,
which can be found at [insert website link].

4. Reasonable modifications. The School will make reasonable modifications to its policies,
practices or procedures as necessary to prevent sex discrimination based on pregnancy or
related conditions, and to ensure equal access to the School's education program or activity.
Each reasonable modification must be based on the student's individualized needs when
determining what modification is required under this paragraph, by consulting with the
affected student. Amodification that the School can demonstrate would fundamentally alter
the nature of its education program or activity is not a reasonable modification. The student
has discretion to accept or decline each reasonable modification offered by the School. If a
student accepts one or more of the School's offered reasonable modifications, the School
must implement them.

5. Examples of reasonable modifications. Reasonable modifications may include, but are not
limited to, breaks during class to express breast milk, to breastfeed, or to attend to health
needs associated with pregnancy or related conditions, including eating, drinking or using the
restroom; intermittent absences to attend medical appointments; access to online or
homebound education, if available; changes in schedule or course sequence; extensions of
time for coursework and rescheduling of tests and examinations; allowing a student to sit or
stand or carry or keep water nearby; counseling; changes in physical space or supplies (e.g.,
access to a larger desk or foot rest); use of elevator; or other changes to policies, practices, or
procedures.
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6. Voluntary access to separate and comparable portion of program or activity. Students that are
pregnant or with related conditions will be allowed to voluntarily access any separate and
comparable portion of the School's education program or activity that is made available to
other students on a voluntary basis.

7. Voluntary leaves of absences. The School must allow the student to voluntarily take a leave of
absence from the School's education program or activity to cover, at a minimum, the period
of time deemed medically necessary by the student’s licensed healthcare provider. To the
extent the student is eligible for leave consistent with the Attendance for Success Act® which
may afford a greater period of time than the leave that is medically necessary, the School will
permit the student to take voluntary leave underthat policy instead, if the student so chooses.
When the student returns to the recipient's education program or activity, the student must
be reinstated to the academic status and, as practicable, to the extracurricular status that the
student held when the voluntary leave began.

8. Lactation space. Students will be afforded access to a lactation space which is not a restroom,
which is clean and shielded from view and free fromintrusion from others, which may be used
by a student for expressing breast milk or breastfeeding as needed. This may be the same
lactation space afforded to employees.

9. Limitation on supporting documentation. A recipient must not require supporting
documentation unless the documentation is necessary and reasonable for the School to
determine the reasonable modifications to make or whether to take additional specific actions
to assist the student.

10. Certification to participate. The Schoolwill not require a studentwho is pregnantor who has
related conditions to provide certifications from any health care provider or any other person
that the student is physically able to participate in the School's class, program, or
extracurricular activity unless:

a. The certified level of physical ability or health is necessary for participation in the class,
program, or extracurricular activity;
b. The recipient requires such certification of all students participating in the class, program,
or extracurricular activity; and
c. Theinformation obtained is not used as the basis for discrimination.
IX. NONDISCRIMINATION BASED ON EMPLOYEE PREGNANCY OR RELATED CONDITIONS.

A. Statusgenerally. The Schoolwill not adopt or implement any policy, practice or procedure or take
any employment action on the basis of sex:

1. Concerning the current, potential, or past parental, family, or marital status of an employee
or applicant for employment which treats a person differently; or

2. That is based upon whether an employee or applicant for employment is the head of
household or principal wage earner for their family.

B. Pregnancy or related conditions. The School will not discriminate against any employee or
applicant for employment on the basis of current, potential, or past pregnancy or related
conditions.

C. Comparabletreatment to other temporary medical conditions. The School will treat pregnancy or
related conditions as any other temporary medical condition for all job related purposes, including
initial employment, leave benefits, payment of disability income, accrual of seniority, and any
other benefit or service and reinstatement; and under any fringe benefit offered to employee by
virtue of employment.

3 NMSA 1978, §22-12A-9(B)(C).
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D. Voluntary leave of absence. If an employee who is pregnant or has pregnancy related conditions
has insufficient leave or has not accrued enough employment time to qualify for any available
Family Medical Leave Act protections, the School will treat employee pregnancy or pregnancy-
related conditions as a justification for voluntary leave of absence without pay for a reasonable
period of time. After the employee’s voluntary leave, the employee will bereinstated to the status
held when the leave began or to a comparable position, without decrease in rate of compensation
or loss of promotional opportunities or any other right or privilege of employment.

E. Lactation time and space. The School will provide reasonable break time for an employee to
express milk or breastfeed as needed. The School shall ensure that an employee can access a
lactation space, which must be a space other than a bathroom that is clean, shielded from view,
free from intrusion from others, and which may be used by an employee for expressing breast
milk or breastfeeding as needed.

X. PRE-EMPLOYMENT INQUIRIES.

A. Applicants foremployment with the School will not be asked for information about the employee’s
marital status, including whether such applicant is a “Miss” or “Mrs.”

B. The school may askan applicant for employment to self-identify their sex, but only if this question
is asked of all applicants and if the response is not used as a basis for discrimination.
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2024-25 PAPA GOVERNING COUNCIL
COUNCIL MEMBERS

President - Barbara CampBell, , Accountant, Fidel, Pemer & Michnovicz LLC, 505-205-5294 bcampbell@paparts.org COMMUNITY
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1 | Barbara CampBell 3-year 2 3 1 2
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2 | David Littlefield 3-year 3 1 2 3
Parent Term Ends Term Ends
3 | Jessica Short 3-year 3 1 2 3
Parent Term Ends Term Ends
4 | Issac Trujillo 3-year 2 3 1 2
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5 | Renai Edwards 3-year 1 2 3 1
Community Term Ends
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